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| 1.2 Design Phase

 Academic Discipline 

Does the discipline require frequent face-to-face interaction or can tasks be effectively
completed online?

Are there specific skills or hands-on experiences in this field that would be difficult to
replicate in an online environment?

Does the organization have a robust digital infrastructure to support remote work,
including secure communication and collaboration tools?

Would the organization benefit from working with interns from different geographical
regions to address specific skill gaps?

Are there departments or roles within the organization that are better-suited to remote
interns?

Which competencies does the organization aim to develop in interns, and can these be
effectively fostered in a virtual setting (e.g., digital communication, proactivity, time
management)?

Are there specific skills, such as teamwork, creativity, or networking, that might be more
challenging to cultivate purely online?

Can the organization effectively measure the capacity of the virtual internships in
fostering the intended learning outcomes?

Is the organization prepared to provide necessary home office resources, such as IT
equipment, software, internet, and ergonomic furniture?

What insurance provisions are in place to cover home office accidents, equipment
damage, or cyber-security incidents for remote interns?

Are there perks or allowances (e.g., coffee breaks, equipment funds) that the
organization is willing to extend to remote interns?

Has the organization considered implementing a work-hour tracking system to ensure
accountability for remote work?

 Type of Partner Organization

 Learning Outcomes

 Legal and Financial Aspects


